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Unless the officers of local unions take special pride in their work 
and act with a determination to make their local unions perfect in every 
way, then they are not the right kind of men to have as officers. Men 
who hold office only for their own special benefit—who just want a job 
—are a detriment and a disgrace to the labor movement. A real trade 
unionist has the interest of the cause in which he is engaged, the pur- 
pose for which the union is instituted, the principle for which it stands, 
much more at heart than he has his own personal interest. 


Being a grafter is not confined entirely to the man who goes out 
and sometimes “shakes down” the employer, as grafting can be done 
within the loeal by charging unnecessary and unlawful expenditures 
against the local union, or, in any other way, manipulating the dollars 
that rightfully belong in the treasury. 


The old worn-out gag of saying that the books have been stolen, 
which used to be quite the fad a few years ago amongst crooked offi- 
cers or when a secretary-treasurer of a local was short in his accounts 
is no longer believed by the membership. We have not only become so 
proficient that we are not any longer fooled by such a statement, but we 
have cleaned out of the organization the type of man who used to use 
that kind of a crooked excuse to cover up his shortage. 


If men in the labor movement desire that success to which they are 
entitled, they must give their time and thought to the organizations of 
labor in which they hold membership. No line of work will be a success 
unless it is given the special attention it deserves. Nowadays things 
cannot be taken for granted and matters of importance must not and 
cannot be left to some one else. You must yourselves pay strict attention 
to your own affairs if you expect results. The work of the union must 
be done by all of the members who must in turn give their individual at- 
tention to the selection of the officers. 


The officers of a local union, especially the salaried officers, must 
devote all of their time to the union, watching every man and every 
movement surrounding the local, if they expect the local to be success- 
ful and progressive. It is all right to ask for assistance from brother 
officers in cases of extreme necessity, but the local union that can de- 
pend upon its own officers to look after its affairs is usually the local 
that obtains results for its membership. 
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ARE YOU A PUSHER? 
eens N your organization 
"ed Bk 5) there are two 
pe AN \ Od classes—the useful 
S and the useless. 
\ To which class 
I do you belong? 

The useful class 
consists of those who know what 

they ought to do, and do it. 

The useless class consists of 
drones and those who do nothing at 
all to advance the interests of the 
organization. They will not try to 
understand and assist in conduct- 
ing its affairs, but whine spitefully 
against those who do; and contin- 
ually fret and find fault about what 
somebody did or said. 

Many of those of the useless, as 
well as harmful, class refuse to un- 
derstand opinions opposite their 
own. They seldom know anything 
about what they contradict. They 
never see the need for investiga- 
tion; the case is with them settled 
—and settled rightly. They alone 
are right—all others are dishonest, 
selfish, obstinate or blind. 

Then there are those of the use- 
less class who fly from scheme to 
scheme as birds fly from tree to 
tree, never remaining long with 
any one thing or proposition. These 
are somewhat like the negro who 
said he knew a whole lot, but could 
never think of it. 

But fortunately there are the 
useful workers—the pushers. We 
hesitate to think where we would 
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be without that army of conscien- 
tious, patient, unknown, practically 
unrewarded workers, whose best 
years and strength, intelligence 
and knowledge have been devoted, 
and are still being devoted, to the 
perfecting of their organization. 
They are ever present and never 
shirk their duty to the cause that 
is held dear to their hearts, but 
work regularly and uncomplain- 
ingly, denying themselves many of 
the pleasures enjoyed by others— 
denying their presence and time to 
their families and close friends. 
Many a man in this organization 
has refused to seek greater con- 
spicuousness — and personal com- 
fort—at the risk of his fellows. He 
has refused to risk even temporar- 
ily the welfare of those he is 
pledged to stand by; but has kept 
plodding away without hope of 
glory or even mention. His great- 
est reward is his personal conscien- 
tiousness that he is loyal to the 
cause of his fellows; it is he who 
really brings victory in the end. 
Those who do most for the or- 
ganization—for progress — whose 
Jife and activities are absolutely es- 
sential to it, are the patient, plod- 
ding pushers who sacrifice them- 
selves for the sake of duty. They 
refuse to be upset by criticism; 
they welcome it, but sift it thor- 
oughly and then act upon results. 
These pushers know that a use- 
ful life can not be peaceful and 
carefree and that they can not 
seem right to any if they do not 
seem wrong to many. Their great- 
est concern is that what they do is 
just and timely—to the best inter- 
ests of their organization — and 
that it be done as good as they can 
do it. 
The heavy ball of progress needs 
a great deal of pushing, and there 
is room on its surface for every one 
to push unceasingly. All of us— 
young or old—are either helping to 
push or we are useless. 
Every one of us in the labor 
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movement has his duty to perform 
and his work to do in its interest 
and can do it if he will. Each of 
us ought to ask himself whether 
he is pushing and doing his share, 
or idly sitting by criticizing and 
watching others work. 

You will realize—if your mind is 
clear—that the only thing neces- 
sary for you to do, is to do day after 
day the things that you kncw you 
ought to do, and not to do the 
things that you know you ought 
not to do. You need not be told— 
you know what you ought to do. 
Do it. 





FUNDAMENTAL PRINCIPLES 


Washington, D. C. 
To the Labor and Reform Press: 


There are three fundamental 
principles that should have the 
widest publicity. They are: 

“No freedom loving citizen 
should vote for any candidate who 
will not pledge himself to oppose 
any form of compulsory labor law. 

“No justice loving citizen should 
vote for a candidate for any office 
who will not pledge himself to op- 
pose injunctions and contempt pro- 
ceedings as a substitute for trial by 
jury. 

“No freedom loving citizen 
should vote for any candidate who 
will not pledge himself to vote for 
legislation abolishing child labor.” 

The fact that there are organiza- 
tions and individuals striving in 
every way to secure legislation in 
various states that will establish 
compulsory labor makes it neces- 
sary to keep continually before the 
wage earners and their sympathiz- 
ers how abhorrent such legislation 
would be. 

The readiness with which judges 
are issuing injunctions restraining 
wage earners from performing acts 
which are lawful makes it impera- 
tive that attention should be called 
to the menace in judge-made law. 
Therefore, permit me to request 
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that you print in every issue of 
your publication the above three 
principles at the head of your edi- 
torial columns at least until after 
the elections of 1922. This will be 
of great assistance to the cause of 
Labor. 

With best wishes and assuring 
you of my desire to be helpful in 
any way within my power, I am, 

Fraternally yours, 
SAMUEL GOMPERS, 

President, American Federation 

of Labor. 





UNCOVERING WAR CON. 
TRACTORS WHO ROBBED 
GOVERNMENT OF MILLIONS 


Washington.—The present ses- 
sion of Congress has appropriated 
$2,217,000 to uncover and prose- 
cute certain American citizens 
known as “war contractors,” who 
evidently plundered the public 
treasury of unnumbered millions of 
dollars in excess charges for war 
supplies. 

There are 150,000 war contracts. 
The war departinent’s policy seems 
to have been to pay war contract- 
ors’ bills to the full amount sub- 
mitted by the contractors them- 
selves with hardly the shadow of 
an audit. 

Since the armistice the finance 
division of the war department has 
been examining the war contract 
payments to determine the extent 
to which profiteering contractors 
overcharged the people. The house 
of representatives appropriated 
$1,000,000 for the finance division. 


The senate added $617,000 in order . 


that the investigation may be com- 
pleted during the present genera- 
tion and before the war contractors 
die. 

“At the present rate of prog- 
ress,” declared Senator Wadsworth, 
chairman of the senate committee 
on military affairs, “it will take 15 
years or more to go over these war- 
time contracts with this expert 
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audit. The committee believes that 
with an appropriation running an- 
nually they can clean up this work 
in four or five years. If it is al- 
lowed to go beyond four or five 
years, it is the general consensus 
that the whole thing will get out of 
the hands of the government. Wit- 
nesses will disappear. Papers will 
disappear and be destroyed. It will 
be impossible to make an effective 
audit after three or four years have 
gone by.” 

To date the finance division has 
audited 15,000 of the 150,000 con- 
tracts and has reported that the 
contractors concerned lifted from 
the public treasury more than 
$100,000,000 in excess of the 
amounts the government agreed to 
pay. These findings are in the 
hands of Attorney General Daugh- 
erty, and constitute the data upon 
which the government relies in the 
prosecutions for which congress 
has appropriated $500,000. 

There remain some 135,000 con- 


tracts to be investigated. If the 


amount of fraud uncovered in these 
unaudited contracts maintains the 
proportion developed in the 15,000 
already audited, the war contract- 
ors will face the charge of having 
robbed the people of a billion dol- 
lars while the soldiers were going 
over the top for a dollar a day and 
the civilians at home were taxed to 
the limit to pay the war bills.— 
News Letter. 





FARMERS’ EYES OPENED 


Cleveland, Ohio.—“The most rev- 
olutionary discovery of modern 
agriculture is not the magic of ir- 
rigation nor the marvelous yield of 
scientific crop production. It is the 
farmers’ discovery of the industrial 
worker as his best friend, his neces- 
sary customer and natural ally,” 
says the press information service 
of the Brotherhood of Locomotive 
Engineers. 

“The farmers will not go back to 
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‘the good old days,’ within the 
memory of the present generation 
when butter brought 10 cents a 
pound, eggs were 5 cents a dozen, 
chickens were 121% cents each or 
$1 for 12, while oats and corn 
brought from 10 to 20 cents a 
bushel. 

“The basic reason for these low 
prices was the poverty of the indus- 
trial worker, who received but 
from 90 cents to $1.25 for a day’s 
work. 

“So long as hundreds of thou- 
sands of workers’ families had to 
live on less than $7 a week, farm 
produce brought almost nothing 
and the farmers got only a nig- 
gardly living in return for their 
toil. Conversely, the so-called high 
wages of the war years brought the 
farmers the most prosperity they 
have ever had.”—News Letter. 





CONGRESS IS REACTIONARY 
AND ANTI-LABOR 


Cincinnati, Ohio.—The present 
congress is declared reactionary 
and anti-labor by the executive 
council of the American Federation 
of Labor in its report to the annual 
convention. 

“More than 400 bills have been 
introduced which directly or indi- 
rectly affect labor,” said the coun- 
cil. “Ninety per cent of them are 
inimical to interests of labor and 
the people. 

“The idea seems to prevail that 
the outcome of the 1920 elections 
means that every liberty of the 
people can be taken away provided 
some individual or group of indi- 
viduals representing the privileged 
few desire it for their own especial 
benefit. 

“Constructive legislation is ta- 
boo. Remedial legislation had no 
chance for consideration, and the 
greatest activities were necessary 
to defeat vicious legislation. 

“Congress has failed to meet the 
responsibility placed upon it by the 


great war. It has proved its in- 
efficiency in a great crisis. It has 
proved that only those who are 
well-to-do or control great interests 
can induce congress to listen. 
“Those who favor subsidies for 
railroads and shipowners; those 
who believe in paying back to the 
profiteers in food the fines assessed 
against them; those who believe in 
relieving the business of the well- 
to-do from taxation by substituting 
the sales tax, and those who believe 
in compulsory labor find ready lis- 
teners to their demands for legis- 
lation.”—News Letter. 





WAGE-EARNING MOTHERS 
AND THEIR CHILDREN 


Washington.—“Gainful employ- 
ment of mothers of young children 
frequently means that the children 
receive inadequate care during the 
day, or no care at all, with over- 
fatigue and ill-health of the-moth- 
ers,” according to a report on the 
children of wage earning mothers 
made public by the United States 
children’s bureau, which made a 
study of 843 families of working 
mothers in Chicago, in which were 
2,066 children under 14 years. 

School attendance of children 
working mothers was much less 
than in other cases, and a large 
amount of retardation is charged 
to school absence. 

The report pays a tribute to the 
skill in planning and management 
shown by many of the women in 
carrying the triple burden of wage- 
earner, housekeeper and mother, 
and states that a large proportion 
were doing housework without as- 
sistance. More than half of 380 
mothers whose household arrange- 
ments were known were doing all 
the washing and cooking. The 
mothers in general showed a ten- 
dency to sacrifice themselves in or- 
der to save their children from 
tasks too heavy for their years. 

Improved economic conditions 
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that will make the fathers’ earn- 
ings adequate to support the family 
and mothers’ pensions when the 
father is dead or incapacitated are 
recommended as measures for re- 
ducing the necessity for wage earn- 
ing by mothers of young children. 
—News Letter. 


COURTS ARE HOSTILE TO 
WAGE EARNERS’ LIBERTY 


Cincinnati, Ohio.—“Our courts 
have gradually and constantly 
usurped the functions of regulating 
industrial relations generally and 
of the associated activities of the 
wage earners in particular,” de- 
clares the executive council of the 
American Federation of Labor in 
their report to the annual conven- 
tior. “Even legislative enactments 
intended to limit this ever-growing 
power of our courts have been 
swept away by the courts holding 
that such exercise of legislative 
authority is unconstitutional. 

“The past year is marked par- 
ticularly with an increasing hostil- 
ity of the judiciary toward the ef- 
fort of the wage earners to prevent 
deterioration of their standards of 
life and labor to protect and retain 
their rights and sovereignty as 
American freemen. 

“Today practically every normal 
activity of the organized wage 
earners is subject to judicial re- 
straint though legislatures and an 
enlightened public judgment have 
recognized such conduct and activ- 
ities on the part of wage earners 
and of trade unions legal and justi- 
fiable.”—-News Letter. 


STANDARD OIL DIVIDENDS 
$982,075,504 IN TEN YEARS 


New York.—The Supreme Court 
of the United States dissolved the 
Standard .Oil Company in 1911— 
“In the public interest. ” Since then 
the companies known as the Stand- 
ard Oil group have paid $982,075,- 
504 in dividends. The total divi- 
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dends distributed for the first six 
— of 1922 amount to $57,880,- 

8. 

Standard Oil Companies as a rule 
oppose trade unions. Trade union 
wages would transfer to the pock- 
ets of the wage earners a portion 
of the income used to pay these 
enormous dividends, thus raising 
the shamefully low standard of liv- 
ing of the wage earners’ families. 
But the policy of Standard Oil own- 
ers is low wages and living stand- 
ards for the workers and huge divi- 
dends for the owners of industry.— 
News Letter. 





WAGE CUT BRINGS KICK 
FROM MERCHANTS 


Toledo, Ohio.—Business pros- 
perity by the wage cut route is not 
what it is cracked up to be by the 
anti-trade-union employers, accord- 
ing to complaints of Toledo mer- 
chants. 

A meat dealer claims that work- 
ers who formerly bought $2 and $3 
worth of meat at a time now do well 
if they purchase 75 cents’ worth: 

The merchants and manufactur- 
ers’ association inaugurated the 
wage cutting drive a couple of 
years ago to place Toledo in the 
class of low-wage cities. Now there 
is a general complaint by mer- 
chants that large numbers of their 
best wage-earning customers are 
leaving because of the low wages 
policy of the industrial employers, 
led by the Overland company.— 
News Letter. 





Testifying before the Interstate 
Commerce Commission January 20 
as the first witness for the shippers, 
J. D. A. Morrow, vice-president of 
the National Coal Association, 
which includes about 2,000 opera- 
tors, said that a heavy nation-wide 
cut in freight rates on coal was es- 
sential to the reduction of the cost 
of coal to the consumer and indus- 
trial revival—New York Times. 
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(By Daniel J. Tobin.) 


HE decision of the United States Supreme Court in the Coronado 

case is about the last hope for labor in so far as legal protection is 

concerned. The Coronado case is a suit brought by the mine op- 
erators or owners against the United Mine Workers Union for damages 
they claim resulting from a strike of the miners. The amount of dam- 
ages sued for was $700,000, and all courts up to the Court of Appeals 
granted damages to the extent of $200,000, which, multiplied by three, 
as per the Sherman anti-trust law, would make a total of $600,000 
awarded the mine owners to be paid by the United Mine Workers of 
America as damages for the loss of business caused by the strike. 
Justice Taft in reading the decision in this case, which has been going 
on for three or four years, made it very plain that the Supreme Court 
considers a labor union a trust, the same as the Standard Oil trust, the 
United Machinery trust, the Tobacco trust, the United States Steel trust, 
and all of the other great big million dollar corporations. It is the most 
sweeping decision ever rendered by the courts of any country against 
the trade union movement. In Russia or China, such a decision, under 
such conditions, would be regarded as a deathblow to the organizations 
of working people. The Supreme Court, however, ruled that in the 
Coronado case the award for damages, which was returned by the 
Court of Appeals, would not stand because of the fact that the National 
Union of Mine Workers did not sanction the strike; did not pay strike 
benefits to the strikers, and the strike was carried on by the local trade 
unionists. Therefore, the only interpretation of this decision is that 
where the national union endorses a strike, or sends its organizers in to 
conduct a strike, or pays strike benefits to the strikers, or renders them 
any assistance whatsoever, the national union must pay damages for 
the assumed loss of business and other expenses incurred by the em- 
ployers in the hiring of strikebreakers or in any other way they spend 
or throw away the money of the company or corporation. Even though 
the employers may refuse to arbitrate, conciliate, or even if they break 
a standing agreement with the union, according to this decision, the 
men must not go on strike if they expect help from their international 
unions, but must remain tied to their posts—practically slaves. The 
decision does not explain whether or not local unions going on strike 
without the sanction of their international union if the membership of 
those local unions can be sued and damages obtained from them for the 
loss in business which the employer claims as a result of the strike, but 
it is only reasonable to assume that such is the law, and that the houses, 
bank accounts and property of the individual members can be taken away 
unless the property and finances of the local union are sufficient to sat- 
isfy the court when granting the damages. In accordance with this de- 
cision if the men want to win working conditions they must do so with- 
out resorting to a strike, or if they desire to strike and want to protect 
themselves, the individual members and local union must not have prop- 
erty of any kind, either personal or real, because they would be liable to 
lose same. It is one more sweeping decision rendered against the trade 
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union movement since Justice Taft became the leading member of the 
Supreme Court of the United States—the second within a month—the 
child labor law having also been declared unconstitutional by said court. 
Of course, the labor movement will live and prosper and continue even 
in the face of this serious bodyblow. The movement is of too great im- 
portance to the workers to be allowed to be legislated out of existence or 
judicially declared dead— it will find some way of overcoming this dan- 
gerous decision. I wonder what would become of this country, if the 
railroad brotherhoods should go on strike and the railroad companies 
would bring suit against the different railroad organizations, and, sup- 
pose the railroad workers were successful in winning their strike, but 
before agreeing to return to work, and while the country was still prac- 
tically paralyzed as a result of the strike, the workers decided to insert a 
clause in their agreement specifying that the employers must not bring 
suit against them. I wonder if this kind of agreement or signature 
would be declared unconstitutional by the Supreme Court? At any rate, 
it would have a tendency to keep the employers out of court for fear of 
another tie-up. We are inclined to think that the average employer will 
not have recourse to the courts for so-called damages obtaining as a 
result of a strike. We realize that there are thousands of employers and 
thousands of unions that will never have recourse to a strike or have a 
law suit brought against them, but the shyster, crooked employer that 
is looking for a chance to go out of business—to fail financially, or go 
into the hands of a receiver—is liable to bring about some labor trouble 
and eventually sue the union for damages in order to obtain financial re- 
lief from the union through the courts. Every now and then we hear 
of some certain element in a community that sets fire to its buildings in 
order to rob the insurance company, so, it is reasonable to assume that 
the crooked employer, as a result of this decision, will bring about a 
strike and then sue the union. We are wondering also, as a result of 
this decision, if in the case of a lockout, where no strike obtains, but 
where the employer has locked out thousands, if the men who have been 
locked out, can bring suit against the employer for loss sustained as a 
result of unemployment, or, if the employer can sue the men for dam- 
ages because of loss of business if the union men, by peaceful picketing, 
prevent other men seeking employment with the concern where the 
lockout obtains? The employer could claim that as a result of the ac- 
tivities of the union he could not continue his business because the 
strikebreakers or non-union men had refused to work for him because of 
the soliciting or picketing done by the strikers or men locked out. There 
is no question but what the United States Supreme Court could strain its 
power of imagination and be able to render a decision whereby it would 
find the union guilty and declare that it had injured the employer be- 
cause the union men had prevailed upon the non-union men to refuse to 
work for this unfair employer who had locked out his regular employes. 
While we are somewhat discouraged and dismayed as a result of this 
sweeping decision rendered by the highest tribunal of our country, we 
are not at all ready to give up the battle. If we are a trust the same as 
the million-dollar combinations and corporations, well, judging from the 
effect the Sherman anti-trust law had on those combinations of wealth, 
we ought to be quite successful, because no matter how many decisions 
have been rendered against those corporations, they have, seemingly, 
prospered as a result of the court’s decision. Watching how the Ameri- 
can Tobacco trust has grown and prospered, although the court ordered 
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it dissolved and declared it an illegal combination; watching and noticing 
how the Packers trust paid enormous dividends shortly after the order 
of the court that it must dissolve as it was a combination in restraint of 
trade; noticing how the United States Steel trust, under the guidance of 
Judge Gary, has prospered and the price of steel stock went up, imme- 
diately after the Supreme Court declared it an illegal combination, from 
$60.00 a share to nearly $200.00 a share; observing how the Standard 
Oil Company has prospered and spread its tentacles into every line of in- 
dustry, holding within its claws the throats of the American people who 
need gasoline, all of which happened since the decision of the United 
States Supreme Court that it must give up absolute control of the oil in- 
dustry of our country, now that we are in the same category with all of 
the other great trusts of the country, we too, will undoubtedly prosper 
and grow stronger, and perhaps, more defiant, as a result of this splen- 
did, masterly, legal decision of the United States Supreme Court just 
read and written by Chief Justice Taft. Since the beginning of the 
world, many of the great forward movements of history would have 
perished were it not for the persecution waged against them. The per- 
secution of religious bodies and organizations has only added to the 
strength and aided in the continuance of said religious organizations. In 
political life nationalities have lived and prospered and maintained their 
organizations as a result of persecution. In history, all the great achieve- 
ments of the world have been brought about as a result of injury, in- 
human oppression, injustice and persecution. Sometimes I think men 
in the labor movement lose interest in their organization when condi- 
tions come to them too easily. I am reminded of the old days when our 
people were beginning to organize and were persecuted and driven from 
post to post that we had a better fighting body then, than we have today ; 
that in the days when it was considered a crime to wear a union button, 
that the union men wore it with pride, and while sometimes compelled 
to wear it secretly, they fought for the principles that it represented 
much stronger than do the men of today when it is quite the style to be 
a union man without resistance or opposition from the employer. I am 
rather inclined to think that this recent decision of the Supreme Court, 
which jeopardizes the funds of international and local unions, and alsd 
the funds of the individual members, will redound to the benefit of labor 
and make men realize that it is because of the fact that unions are do- 
ing so much for humanity, making the world brighter and better for 
even the yet unborn millions, that due to this condition, men will fight 
harder than ever before to maintain their unions and eventually the 
unions will emerge triumphantly from this conflict, where the odds are 
so great that the battle sometimes seems hopeless. 





HE unnecessary and unpleasant publicity which has been given toa 

labor by the press in Chicago, and throughout the country as a re- 

sult of the so-called round-up of labor men because of the death of 
two policemen who were killed by unknown thugs, is nothing unusual. It 
is the usual course pursued by the press, to charge labor with all the 
crimes on the map, if one of its self-styled leaders goes wrong, or some 
one connected with labor in some remote way commits a crime. There 
is no real, honest trade unionist that desires to in any way ask for mercy 
or special privileges for labor men who may commit murder or crimes 
of any kind, if such a condition exists, but what the labor officials and the 
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labor movement in general objects to is the continued, organized at- 
tempt to blacken Labor in the eyes of the misinformed public who be- 
lieve everything they read in the papers. If some labor official goes 
wrong or absconds with a few hundred dollars of the funds of a local 
union more publicity is given to it by the press than is given to the case 
of a bank clerk who steals thousands of dollars from a banking insti- 
tution, or the case of a confidential, trusted employe of a manufacturing 
concern who forges the name of his employer and steals or absconds 
with an enormous sum of money. If during a strike where the men are 
struggling for a living wage and the employers have put their backs to 
the wall, refusing to listen to reason or submit the question to concilia- 
tion or arbitration, if some poor striker who has a large family becomes 
discouraged and disgusted and in an unsettled state of mind commits 
some slight misdemeanor, or slightly assaults some strikebreaker who 
is taking his place, an injunction is prayed for, obtained immediately 
and great stress is placed by the courts on the brutality and lawlessness 
of the strikers. Every day in the week murders are committed by men 
of wealth, but we never see anything published in the papers about 
those crimes, becayse the cases are hushed up, and usually the men are 
finally acquitted. A murder was committed recently in Oklahoma, and 
the murderer, because he is a man of wealth was practically exonerated 
and commended by the coroner’s jury for his act. Again, a few weeks 
ago a nurse left Cincinnati, went to Brooklyn, laid in waiting for a man 
whom she shot to death, yet was acquitted and practically given a crown 
of glory for her act, and so on throughout the country, hundreds of mur- 
ders are committed by men and women outside the labor movement, but 
not one word of condemnation from the press. Yet, if a murder is com- 
mitted by some one who is in any way connected with the labor move- 
ment, the headlines in the newspapers and the ravings of the press of the 
country is almost impossible to describe, but easy to understand. Blacken 
labor, condemn it as much as possible, concentrate the thoughts of the 
public on labor, and in that way the press will be successful in keeping 
the mind and thought of the Public away from the crimes committed by 
the wealthy. This is the plan of campaign adopted by the wealthy men 
who control the newspapers that reach the homes of the millions 
throughout the country. We do not for one moment propose to in any 
way sanction the committing of crime or murder by any one con- 
nected with Labor, or outside of Labor. The man in the labor movement 
who believes that he can gain his point by committing murder or by 
strong-arm tactics, is the worst kind of a fool. Thuggery and slugging 
belong to past ages. No matter how strong a man is, bull strength and 
stupidness, murder and bloodshed, will not win him anything. If there 
are any men in the labor movement who believe in such tactics, they had 
better realize their mistake before it is too late. The struggle of the 
workers is of such a nature, is so important, so dignified, so serious, it 
must be won with the brains of the membership, and of the leaders, and 
not with the bludgeon or through the strong-arm thug. If there are any 
thugs, murderers, or bludgeon-men in the labor movement, or any other 
movement, no one is to blame for this condition except the established 
government, with its force of false leaders dominating or governing in 
every large city in this country. No man can bring victory to Labor by 
committing a crime of any kind. In a strike, the elimination of a strike- 
breaker amounts to nothing as plenty of others can be found to fill his 
place. A strike must be won by clean, manly methods and not through 
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corruption or crime. If this splendid, wonderful labor movement of our 
day, which has done so much for the workers, has to depend upon murder 
and crime in order to continue to exist, then it will not continue to exist. 
The men in the labor movement thoroughly understand that such is not 
the case. The Labor Movement will live and prosper in the future as it 
has in the past, because it is founded on the principles of justice and 
fair-dealing. The Labor Movement will win by the brains it has pro- 
duced in the movement, and no one or two individuals who may believe 
in the commitment of crime can hope to do anything for the movement. 
Not one word is said by the press about the thousands of union men in 
Chicago, who have benefited by their union and who never committed a 
crime, but the one or two unfortunates who have gotten into the clutches 
of the law, or who may be wrongfully charged with having committed a 
crime, are held up to the people of the country as being the only type of 
trade union representatives there are in that wonderful industrial city of 
the middle west. Let our readers throughout the country who have had 
no opportunity of learning the facts, except through the newspapers, 
understand that the trade union movement in Chicago is not what it is 
represented to be by the press, which is trying to make the people of 
the country believe that it is composed of thugs, murderers and robbers. 
The movement in that city is run in a clean, manly, law-abiding way and 
made up of clean, law-abiding citizens. No man amongst the thousands 
of our members in that city is charged with crime. The International 
Union takes this opportunity to inform our membership that this so- 
called, organized round-up of labor men in Chicago, is a subterfuge— 
@ great big, gigantic bluff on the part of the authorities to cover 
up certain other things that the public was demanding should be inves- 
tigated. Again, we say to our members, obey the law, be governed by the 
voice of reason. Do not be swayed by the actions of impulsive, feeble- 
minded individuals or those who advocate wrongdoing, because such indi- 
viduals are not normal but were born with a brain that is not capable of 
acting otherwise—perhaps, with a strain of insanity or degeneracy. The 
rank and file of trade unionists in this country regret and deplore that 
crime has been committed, but they are not going to accept the verdict 
of the press—that they are responsible for wrong-doing in Chicago or 
elsewhere. Every now and then in times past, men popped up in the 
Labor Movement who were filled with the idea that strong-arm tactics 
would get them to the uppermost point of perfection, would get for them 
absolute control, but one by one, by their own acts, they have been 
driven from the stage of action; have been eliminated by their asso- 
ciates, which proves conclusively that wherever such conditions obtained, 
that such tactics brought about the destruction of the individual who 
believed in them. The Labor Movement will continue to advance, and 
all the power of the wrong-doing element arrayed against it can not hold 
it back, because the mission for which it has been established is of such 
magnitude and splendor that it can not, and will not fail. 





HE closer we get to our employers for the purpose of explaining 
to them our honest intentions of assisting them in carrying on the 
work in which we are so deeply interested, that is, the business of 
the employer, the better it will be for ourselves and our organizations. 
The old, narrow-minded bigotry that prevailed years ago, that any 
working man that was friendly with his employer was trimming the or- 
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ganization, is a thing of the past. Intelligent employers today realize 
the necessity of working hand-in-hand with organizations of labor, 
especially those organizations of labor in which their workmen hold 
membership. Intelligent, honest workingmen must realize that if they 
desire to be successful that the business of their employment must go on 
at a profit, if they themselves expect to obtain a betterment of their 
conditions. The great necessity for both sides working together in 
mutual co-operation is of such vast importance that I am prompted to 
advise, at this time, that closer affiliation between our men and our em- 
ployers is necessary, more necessary than ever before, in order that both 
may be successful in the work in which they are engaged. This does 
not mean that any one man or two men may go up and make separate 
overtures or enter into separate agreements—that is entirely out of the 
question. It means that the workers in the employment, by their mem- 
bership in the union and by their stanch adherence to the principles of 
their organization will have such beneficial effect, by their actions and 
their honesty and by the nature of their employment, that they will 
create a better feeling in the minds of the employers toward the organi- 
zation. However, in matters pertaining to wages and conditions of the 
employes, the union man should have the courage to promptly tell the 
employer, when information is requested of him, that the entire work 
of transacting those matters is in the hands of the union. Men who do 
an honest day’s work need not be afraid to meet their employers and talk 
face-to-face, man-to-man, in a respectful manner with them. It is un- 
fortunate that there are so many employers who so thoroughly hate 
unions—for no reason whatever except their natural prejudice—that 
they usually lead miserable lives suffering mentally in fear of an un- 
known giant that they have created in their own minds and that really 
does not exist. Pure ignorance as to the purposes and principles of 
unions on the part of employers has caused untold suffering to both the 
employers and the men. If employers would only understand the prin- 
ciples and purposes of our institutions; that our intentions are honest 
and their interests are a part of our thoughts; that their success is our 
success; that we believe they should obtain reasonable returns on the 
investment and labor they put into the business; if they but understood 
that we stand for those things, they would not hate and despise us as 
much as they do. It is, therefore, one of the duties of the workingmen, 
members of our union, to, in a conservative, decent manner, whenever an 
opportunity presents itself, explain these matters to their employers. It 
would be wonderful if every now and then a joint meeting between the 
executive officers of the local union and an executive committee of the 
employers, or half a dozen of the different employers, could be held, or, 
that every three months something like a little dinner could be served— 
the expenses to be paid by each side—during which matters pertaining to 
the craft could be gone over and thoughts exchanged. Neither side 
would have to surrender any of its principles or rights, but, gfter ironing 
out the different misunderstandings existing, a great many hardships 
and many bitter experiences might be eliminated. Nearly all of the 
troubles in this world are caused from misunderstandings. The great - 
European war, during which millions ‘suffered, and are still suffering, 
was caused by serious misunderstandings existing between the many 
nations involved. Great industrial strikes, wars, and troubles are caused 
through prejudice, ignorance and misunderstandings existing in the 
minds of the employers, and their lack of knowledge and understanding 











12 OFFICIAL MAGAZINE 


of the rights of the other fellow causes endless turmoil and endless suf- 
fering. Therefore, I want you to give some thought and consideration to 
this expression and if you can find anything in it that you believe will be 
of assistance to you, try in the near future to put some of these sugges- 
tions into practice. Do not be afraid to meet the man you are working 
for. He is no better than you are, and do not condemn him because you 
think sometimes he does not treat you as you should be treated, because 
if positions were reversed, some one might be finding fault with you. 
One thing alone is certain, and that is, the organized labor movement 
must win and hold its position by mutual understanding, by the force 
and power of its brain-workers, by intelligent thought and action, because 
it can never win or succeed by the fist, by the bludgeon, or by the gun. 





HE miners are still on strike and very little attention is being paid 

to this great strike by the newspapers of the country. I suppose it 

is understood by the press that by ignoring the strike—refusing to 
give it any recognition—that this will in time dishearten the miners, etc. 
This of course is a great mistake and it is also entirely unjust. The 
operators are to blame for the continuance of this strike, and the press 
of the nation—which is supposed to be unbiased in an affair of this kind— 
should come out and denounce the parties responsible for the contin- 
uation of a condition that is causing idleness and suffering to a half 
million men, many of them having large families. The time will come in 
our country, when the press, which is the great medium of education and 
information, will realize that it is making a serious mistake by refusing 
to denounce wrongdoing no matter what class is engaged in doing wrong. 
We have all read in recent months the attacks made by the press of the 
country on Labor in New York and Chicago. We have all read the 
denunciations published in the papers resulting from the Untermyer 
exposure of labor men in the building trades in New York, also in Chi- 
cago. Numerous editorials have been published in the daily papers 
denouncing Labor. Special writers have obtained large sums of money 
for writing special articles for magazines describing the so-called degrad- 
ing conditions existing in the building trades of both New York and 
Chicago. The front pages of the newspapers of the country have been 
filled with articles as to the wrong that has been done by labor men, but 
the great crime perpetrated by the mine owners against the poor, unfor- 
tunate, starving miners, and the public in general, by their refusal to 
negotiate an agreement, has been given no space in the papers; no prom- 
inence has been given to it; no special articles written about it, and 
whenever the strike has been referred to (in a mild manner) the oper- 
ators have been whitewashed, yet we are expected to believe that the 
press of the country is absolutely neutral and entirely fair in dealing 
with the question as to the rights of Capital and Labor. What a mock- 
ery! What a farce! How ridiculous! Does Capital, which controls 
the press of the country, believe that the masses of the people are with- 
out brains; without the power of thinking for themselves; with no sense 
of reasoning; in short, without any consideration for their rights? If 
they believe thus they are mistaken, because the great rank and file are 
awakening and realizing more and more each year the necessity of work- 
ing together, fighting together and voting together in their own interests 
and against the monopolies and combinations which not only control the 
press but who dictate and control our government. | 
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E have very seldom ever suggested to our members the name of 
W oa candidate for political office. We have endeavored to carry 

out the non-partisan political policy of the American Federation 
of Labor to endeavor to elect to office men who are favorable to the trade 
union movement, no matter to which party they owe affiliation. Some- 
times sufficient attention has not been given by the trade unionists to 
the men who are elected or appointed to the courts of our country. One 
of the most important offices in the commonwealth is the office of District 
Attorney. This coming August there is to be a primary eleetion to select 
a man for the office of District Attorney in Suffolk County, Massachu- 
setts, which embraces all of Boston, Chelsea, Revere and Winthrop. 
Peter J. Donaghue is a candidate for that office. Mr. Donaghue organized, 
and was a member, and for many years business agent of the Lumber 
Teamsters’ Union of Boston. The writer of this article worked with him 
for a good many years endeavoring to organize the members of our craft 
throughout that district. During the years that he was working as an 
officer of our union he studied law and is now one of the most successful 
men practicing law in the Boston district and has never forgotten his 
early affiliations with the trade union movement. He is perhaps the most 
stanch friend of the trade union movement, who practices law in Massa- 
chusetts or any other state. The office of District Attorney is one that 
comes very often in contact with ‘the working people and their families. 
It is the duty of all trade unionists and their friends to support this man 
for this office. In doing so they will be helping the cause in which we 
are all engaged. Mr. Donaghue is a very able lawyer, has the qualifica- 
tions to fill the office with credit and any man who is desirous of helping 
the trade union movement should put his shoulder to the wheel and 
endeavor to elect this man who is able, honest, conscientious and is now, 
as he has always been, an advocate and believer in the principle of trade 
unionism. For a number of years he has been the legal adviser and 
representative of the teamsters’, carpenters’ and machinists’ unions of 
Boston and vicinity. Help him. He is our friend. Defeat your enemies. 





ELOW you will read an account of the expenses incurred by the 
Telling Belle Vernon Company, the large milk distributing concern 
in Cleveland, which forced the membership of our milk wagon 

drivers local, amounting to about 500, on strike the first day of Novem- 
ber, 1921. This is a repetition of what usually happens in a strike where 
employers are so foolish as to take the advice of Chambers of Commerce 
and Associations of Employers to enter into a conflict with their em- 
ployes for the purpose of establishing the so-called open shop. The Team 
Owners’ Association of Boston in 1907 had a similar experience with the 
Waddell & Mahon strikebreaking agency, where it was disclosed, after 
the strike was over, in a suit brought by the detective agency, that the 
owners’ association had paid out hundreds of thousands of dollars and 
was still in debt to the strikebreaking agency. Many of the employers 
were driven to the wall. Undoubtedly the Telling Belle Vernon Company 
has suffered financial losses as a result of that strike that it will take 
them years to overcome. We deeply regret that this strike took place. 
How much better would it have been for the company, and all con- 
cerned, had an understanding been reached before November 1. We 
publish this statement as a warning to all other employers to keep away 
from strikebreaking agencies: 
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“STRIKEBREAKING IS EXPENSIVE 


“The Fred F. Field Service Company, a strikebreaking concern of 
Cleveland, has spilled the beans for the employers who are benevolently 
seeking to reduce wages in order to lower prices for the dear public. 

“This strikebreaking concern has filed a suit against the Telling Belle 
Vernon Milk Company of Cleveland to collect $87,161, at $15 a day plus 
traveling expenses, for the scabs employed to break the strike of the 
Cleveland milk drivers. 

“The Telling Belle Vernon Co., which could not possibly pay its men 
35 cents an hour, or reduce the exorbitant price of its milk to consumers, 
agreed to pay the Field Service Co. the following generous scale of com- 
pensation for the toughs and thugs imported to break the strike: 

“Strikebreakers’ services, 8,69614 days at $12 per day, $104,538; over- 
time for work after eight hours, $8,970; living expenses at $3 per day, 
$21,740; transportation and railroad fare (including Pullmans), 
$6,058.72; maintaining 15 automobiles for strikebreakers at $50 a day, 
$29,700; repairs on above automobiles, $1,307.35. 

“In addition the philanthropic open-shoppers agreed to provide free 
medical and hospital care, legal services and bail for these ‘gentlemen’ 
strikebreakers, and further contracted that no deduction was to be made 
for time lost by strikebreakers who were disabled, injured or arrested. 
The Telling Belle Vernon Co. paid $85,000 on this generous contract, and 
is now being compelled to disgorge the balance. 

“In addition to the above strikebreaking bill, the Telling Belle Vernon 
Co. has been compelled to cut the price of milk 3 cents a quart because 
its former drivers organized a competing co-operative dairy. Incident- 
ally, it no longer pays $12 a day and expenses for imported scab wagon 
drivers.”—News Letter, Plumb Plan League. 





ECENTLY the question of jurisdiction between the Clerks’ Inter- 
R national Union and the Teamsters and Chauffeurs has arisen in 
several small towns throughout the country. In view of the fact 
that this matter was settled in 1916 by Arbiter Vice-President Frank 
Duffy, appointed by the American Federation of Labor to render a de- 
cision, it seems there should not be any misunderstanding at this time, 
but in order to refresh the memory of our membership on this decision, 
we are again publishing it as rendered by Frank Duffy, General Secretary 
of the Brotherhood of Carpenters and Joiners of America, and Vice- 
President of the American Federation of Labor, and approved by the 
Executive Council of the American Federation of Labor: 


“DECISION OF ARBITER IN THE JURISDICTIONAL DISPUTE 
BETWEEN THE RETAIL CLERKS’ INTERNATIONAL PRO- 
TECTIVE ASSOCIATION AND THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, 
STABLEMEN AND HELPERS OF AMERICA. 

“First: So that harmony and a better spirit of co-operation may be 
established between the two organizations herein named, the Retail 
Clerks’ International Protective Association agrees to concede to the 
International Brotherhood of Teamsters, Chauffeurs, Stablemen and 


Helpers of America all persons working more than fifty per cent. of their 
time outside the store. 
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“Second: The International Brotherhood of Teamsters, Chauffeurs, 
Stablemen and Helpers of America concedes to the Retail Clerks’ Inter- 
national Protective Association all persons working more than fifty per 
cent. of their time in the store. 


“Third: That where the question of the right of a person to hold 
membership in either organization arises, or where grievances or dis- 
putes occur between the two International Unions, an arbitration com- 
mittee shall be appointed to decide same. This committee shall consist 
of three members, one to represent the International Brotherhood of 
Teamsters, Chauffeurs, Stablemen and Helpers of America, one to rep- 
resent the Retail Clerks’ International Protective Association, and these 
two to select a third, who must be a member of the Central Body. The 
decision of the arbitration committee to be final. In case the representa- 
tives of each International organization can not agree upon the third 
party within fifteen (15) days, the president of the Central Body shall 
name the third party, who shall act as arbiter in the case. 

“Fourth: Members of the Retail Clerks’ International Protective 
Association who come under the provisions of Paragraph 1 of this agree- 
ment shall be turned over to the International Brotherhood of Teamsters, 
Chauffeurs, Stablemen and Helpers of America within thirty days from 
date of approval of this decision by the Executive Council of the Amer- 
ican Federation of Labor. 

“Fifth: Members of the International Brotherhood of Teamsters, 
Chauffeurs, Stablemen and Helpers of America who come under the 
provisions of Paragraph 2 of this agreement shall be turned over to the 
Retail Clerks’ International Protective Association within thirty days 
from date of approval of this decision by the Executive Council of the 
American Federation of Labor. FRANK DUFFY, Arbiter.” 


As I have already informed you, both parties knew what the terms 
of my decision would be, but as same must have the approval of the 
Executive Council of the American Federation of Labor before becoming 
operative and in force, I have not submitted an official copy of this de- 
cision to either party. 

Hoping my efforts in this case will be the means of settling this long- 
standing dispute, I am, with best wishes and kindest regards. 

Fraternally yours, 
(Signed) FRANK DUFFY, Seventh Vice-President. 


Washington, D. C., June 19, 1916. 
Mr. D. J. Tobin, President, 
International Brotherhood of Teamsters, Chauffeurs, Stablemen, etc., 
Indianapolis, Indiana. 


Dear Sir and Brother: 


At the conference held in Indianapolis, May 17, between Secretary 
Hughes on behalf of the Teamsters, Frank J. Kiernan on behalf of the 
Retail Clerks, and Vice-President Duffy for the Executive Council of the 
American Federation of Labor, the following agreement was entered 
into: 

Indianapolis, Ind., May 17, 1916. 


“In the dispute between the Retail Clerks’ International Protective 
Association and the International Brotherhood of Teamsters, Chauffeurs, 
Stablemen and Helpers of America, as contained in Resolution No. 76 of 
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the San Francisco convention of the American Federation of Labor, both 
parties agree that Seventh Vice-President Duffy of the American Fed- 
eration of Labor shall act as arbiter in this case and the decision rendered 
by him shall be final and binding when approved by the Executive Coun- 
cil of the American Federation of Labor. 
“(Signed) FRANK J. KIERNAN, 
“For the Retail Clerks’ International Protective Association. 
“(Signed) THOMAS L. HUGHES, 
“For the International Brotherhood of Teamsters, Chauffeurs, 
Stablemen and Helpers of America.” 


In conformity therewith, Vice-President Duffy’s report of the con- 
ference, including his decision as arbiter, was submitted by mail to the 
Executive Council of the American Federation of Labor, the Executive 
Council not expecting to again meet until June 26. 

I am therefore writing to you and to Secretary Conway to advise you 
that the Executive Council of the American Federation of Labor has 
approved the decision of Arbiter Frank Duffy, copy of which is enclosed 
herein. It is earnestly hoped that the decision of Arbiter Duffy will be 
the means of adjusting the long-standing jurisdictional dispute between 
your respective organizations. 

Trusting that I may hear from you in regard to the above, and with 
best wishes, I remain, 

Fraternally yours, 
SAMUEL GOMPERS, President, 
American Federation of Labor. 





OMAN imperialism did not throw out Christianity when it threw 
Christians to the lions. Roman ecclesiasticism did not stamp out 
the new science when it subjected scientists to the rack and the 

thumbscrew. Under torture, poor old Galileo consented to recant; but 
the earth still moved. 

In England, although Sir Thomas More goes to the block, liberty and 
justice go marching on. 

In America, although Garrison is mobbed and Lovejoy murdered, the 
abolition of slavery is finally accomplished. 

You can not overcome ideals with fire or rack or ax or bullet. You can 
deport men, but not ideas, without trial. 

If history has anything to say to us, surely it says to us this: If any 
man be possessed by a wrong idea, overcome him with a right idea. If 
any man be possessed by a right idea, you may burn him, hang him, shoot 
him, or, in any other way, silence him; but you can not silence the truth 
in him. 

Old John Brown’s body lies a-mouldering in the grave; but his soul goes 
marching on! 

A blind and selfish hierarchy crucified Jesus. But now hath God highly 
_ exalted Him, and given Him a name that is above every name! 

The Irish race fought and struggled for seven hundred years for the 
ideals of freedom, and so it is with the Labor Movement; it will not be 
crushed by persecution, or cowed or frightened by the threats of its 
enemies. The “open-shoppers” will realize when it is too late that the 
more they persecute and unjustly punish workingmen’s organizations 
the more will such organizations flourish and prosper. 























The employers that have had brains enough to avoid labor troubles 
are usually the employers that have been successful in the business of 
life. The pin-headed, bigoted, narrow-minded employer who makes no 
provision for his workers is neither successful in business nor contented 
in life. , 





Anything that has a tendency towards destroying the confidence of 
the membership in so far as their belief in their officers is concerned 
has a tendency to destroy the efficiency of the union. Officers, therefore, 
should never do anything without first obtaining the consent and ap- 
proval of the membership. Especially is this true in the expenditure of 
the moneys of the local union, as there is nothing that creates suspicion 
in the minds of the membership more than to see the funds of their 
local wasted. 





Local officers should have a general knowledge of the labor move- 
ment throughout the country. Not only should they know something 
about their own International Union, but should know something of the 
great struggle that Labor is making from a national standpoint. They 
should know something of the affairs in Washington; the legislation 
that is being attempted against Labor; of the decisions made against 
Labor by the courts of the country, etc. It is not enough to know just 
how to ask a man to pay his dues. Salaried officers when elected should 
endeavor to educate themselves on the general principles of Labor. All 
of us had to do it or we would never get anywhere. It should be com- 
pulsory upon salaried officers to become educated on general affairs per- 
taining to Labor throughout the country, so that they would’ have a 
broad knowledge of the movement in which they are engaged and from 
which they are receiving their. salaries for the services they are 
rendering. 





Senator Johnson, of California, has introduced a bill in the United 
States Senate which would amend the Constitution of the United States 
relative to child labor. I suppose you know that recently the United 
States Supreme Court, declared a bill, which was passed some years ago 
by Congress and the Senate and signed by the President, regulating 
child labor, unconstitutional. The only way now that we can prevent chil- 
dren working in mills and factories is to amend the constitution of the 
United States. If this bill, introduced by Senator Johnson, is passed by 
the House and Senate, and signed by the President, it will then have to 
be ratified by two-thirds of the States, in order to become a part of the 
Constitution of the United States, and is it not possible that the United 
States Supreme Court may then construe its power so as to declare an 
amendment to the constitution to be unconstitutional ? 
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WEAR THE EMBLEM 


OUR ORGANIZATION 


ADVERTISE THE BUTTON AND EMBLEM 





THE ABOVE CUTS REPRESENT THI 


Button, Cuff Button and Watch Fob 
SOLD BY THE GENERAL OFFICE 


THE PRICES ARE AS FOLLOWS 


Buttons : . . . . $ .25 apiece 
Cuff Buttons .. . .75 a pair 
Watch Charms . . 1.50 apiece 


All orders should be sent through the Secretary of the Local Union to 
THOMAS L. HUGHES, Secretary 


222 East Michigan Street Indianapolis, Indiana 


























